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Charts
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Birth chart (D1)

Topic Politics

Ascendant · Sign Capricorn

Overview

38.2 Score

Band Local

Band label Influence within a circle rather than a crowd

Band note
Your chart supports influence within a circle you know rather than with a crowd you do not. That is 

a genuine form of public life and often the more effective one.

Resilience 47.8
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Scores

Label Score Band 

label

Leadership Leadership potential 52.9 Moderate

Influence Public influence 47 Moderate

Popularity Popularity 43.1 Moderate

Authority Authority 47.5 Moderate

Speaking Public speaking 60.2 Good

Networking Networking 51.4 Moderate

Political Political potential 64.2 Good

Administrative Administrative potential 47 Moderate

Impact Social impact 55.3 Good

Strongest Political

Weakest Popularity

Suits

Indicated No

Areas

Judgement and audience Principle and mentors

Public life does not read as a natural fit in your chart. That is not a judgement about 

ability — it means nothing here is pulling you toward an audience, so any public role 

would be a decision rather than a direction. Plenty of people do that successfully and 

dislike every minute of it.

Attention vs influence

Attention and influence read at a similar level for you. Neither runs ahead of the other, 

which is a comfortable balance and rarer than it sounds.

Timing of development

Your chart suggests leadership tends to find you early — being handed responsibility 

before you feel ready for it. That is usually a compliment being paid to you, and it is 

worth taking as one.

Strengths

Top

Political potential Public speaking Social impact

Your clearest strengths for public life are political potential, public speaking and social 

impact. These are what to build a role around rather than working evenly across 

everything, which is how capable people end up mediocre at several things at once.

Challenges

Areas

Administrative potential Popularity

Sample report. The birth details are made up. 4 / 35
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The areas that will take deliberate work are administrative potential and popularity. 

These are not disqualifications — they are the parts that will need method rather than 

instinct.

Evidence

Impact Strength Detail

Positive 62 2 genuine connections were found between your chart's main areas of life and the parts governing 

standing and networks.

Neutral 52 The supporting chart used for professional standing was read alongside your main chart.

Leadership

47.3 Score

Band label Moderate

Facets

Label Score Band 

label

Decision Decision-making 67.1 Good

Authority Carrying authority 54.4 Moderate

Responsibility Taking responsibility 50.4 Moderate

Team Leading a team 57.1 Good

Strategy Strategic thinking 60.3 Good

Organisation Running organisations 51.4 Moderate

Persuasion Moving people 57.3 Good

Strongest Decision

Leadership potential reads as moderate, and within that your strongest facets are 

decision-making and strategic thinking.

Evidence —

Image

Dimensions

Label Score Band 

label

Visibility 50.4 Moderate

Presence 43.6 Moderate

How people take to you 50 Moderate

Reach 46.6 Moderate

Sample report. The birth details are made up. 5 / 35
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Your chart projects position and personality at a similar level.

Note
This describes what your chart tends to project. How people actually respond depends on what you 

do and on a great deal that no chart contains, and nothing here promises approval.

Evidence —

Potential

Band Moderate

64.2 Score

Links

Lord of 11 in 5 Lord of 10 in 9

Markers Authority placed

Resilience 47.8

Level Public

Level label Public leadership

Rungs

Label Reached Needed

Community and local influence Yes 1

Leadership within an organisation Yes 2

Public leadership Yes 3

Regional influence No 4

National or wider influence No 6

Your chart carries moderate indications for public responsibility. Real, and sitting 

alongside a life that does not require an audience rather than demanding one.

Level statement
The level your chart most clearly supports is public leadership — a role where people who do not 

know you personally are affected by what you decide. That is a genuine step up in both reach and 

scrutiny.

Note
This describes what a chart supports, not what will happen. No reading can promise an election, an 

appointment or an office — those are decided by voters and institutions, and a chart sees none of it. 

The levels above are also not a ranking of worth: a great deal of the most useful public work 

happens at the first two.

Evidence —

Sample report. The birth details are made up. 6 / 35
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Speaking

59.6 Score

Band label Good

Strengths

Label Statement

Clarity You are likely to explain things well — the ability to make a complicated point land, which is rarer than it sounds and 

does most of the work in public life.

Weight What you say tends to carry, which is a different thing from saying it well. People are likely to take your view 

seriously before they have examined it.

Your chart supports clarity and weight as communication strengths.

Evidence

Impact Strength Detail

Positive 58 2 independent indications support public communication.

Appeal

Dimensions

Label Score Band 

label

Connecting with people at scale 46 Moderate

Building a network 55.3 Good

Holding alliances 48.9 Moderate

Building teams 47.9 Moderate

Your strongest social faculty is building a network.

Evidence —

Styles

Ranked

Label Score How

Community and youth leadership 46.7 Organising 

and 

energising 

people 

around 

a 

shared 

thing, 

Sample report. The birth details are made up. 7 / 35
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Label Score How

often 

younger 

than 

you. 

Genuine 

and 

frequently 

underrated.

Administrative leadership 43.7 Running 

things 

properly 

— 

process, 

delivery, 

the 

parts 

nobody 

applauds. 

Unglamorous 

and 

disproportionately 

valuable.

Social advocacy 42.6 Pressing 

a 

case 

publicly, 

often 

against 

resistance. 

Demands 

resilience 

above 

every 

other 

quality.

Strategic leadership 40.2 Setting 

direction 

rather 

than 

executing 

it. 

You 

are 

likelier 

to 

be 

useful 

deciding 

what 

should 

happen 

than 

making 

it 

happen.

All qualified

Label Score How

Community and youth leadership 46.7 Organising 

and 

Sample report. The birth details are made up. 8 / 35
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Label Score How

energising 

people 

around 

a 

shared 

thing, 

often 

younger 

than 

you. 

Genuine 

and 

frequently 

underrated.

Administrative leadership 43.7 Running 

things 

properly 

— 

process, 

delivery, 

the 

parts 

nobody 

applauds. 

Unglamorous 

and 

disproportionately 

valuable.

Social advocacy 42.6 Pressing 

a 

case 

publicly, 

often 

against 

resistance. 

Demands 

resilience 

above 

every 

other 

quality.

Strategic leadership 40.2 Setting 

direction 

rather 

than 

executing 

it. 

You 

are 

likelier 

to 

be 

useful 

deciding 

what 

should 

happen 

than 

making 

it 

happen.
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Label Score How

Organisational leadership 39.9 Building 

and 

holding 

an 

institution 

together. 

Where 

the 

durable 

influence 

usually 

sits.

Behind-the-scenes influence 34.4 Advising, 

arranging, 

shaping 

decisions 

without 

holding 

the 

position. 

A 

complete 

form 

of 

public 

life, 

and 

often 

the 

one 

with 

the 

longest 

reach.

Grassroots leadership 30.8 Working 

close 

to 

the 

ground, 

with 

people 

you 

actually 

know. 

Your 

influence 

is 

likely 

to 

be 

built 

one 

relationship 

at 

a 

time 

rather 

than 

broadcast.

Primary Community and youth leadership

Sample report. The birth details are made up. 10 / 35
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The styles of leadership your chart supports most are community and youth leadership, 

administrative leadership and social advocacy. These describe HOW you would operate 

rather than what you would stand for — a chart has nothing to say about the second, 

and neither does this report.

Evidence

Impact Strength Detail

Positive 58.9 Community and youth leadership is supported by 4 independent indications.

Positive 58 Administrative leadership is supported by 3 independent indications.

Government

Ranked

Label Score

Public leadership roles 39.3

Policy work 38

Public institutions 25

47.1 Score

Band label Moderate

Within public institutions your chart supports public leadership roles, policy work and 

public institutions most clearly. These describe the kind of responsibility that would suit 

you, not a route to obtaining it.

Evidence

Impact Strength Detail

Positive 58 Several independent indications support public leadership roles and policy work.

Opposition

47.8 Score

Band label Moderate

Qualities

Label Statement

You push back Your chart suggests you meet resistance directly rather than absorbing it. Effective, and worth watching in 

situations that reward patience.

Sample report. The birth details are made up. 11 / 35
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Your capacity to handle opposition reads as moderate. This describes how you tend to 

cope with resistance, criticism and prolonged pressure. It says nothing about who might 

oppose you — a chart cannot see other people, and any reading that names one is 

inventing it.

Evidence —

Reputation

Label A reputation that moves

Your chart suggests standing that shifts rather than accumulating — periods of high 

visibility and quieter ones. Worth building something durable during the quiet parts 

rather than waiting them out.

Guidance
The practical version applies to everyone in public life: assume anything you write will be read by 

someone unsympathetic, correct your own errors before anyone else has to, and keep the people 

who will tell you when you are wrong. None of that is astrological, and all of it matters more than 

the chart does.

Evidence

Impact Strength Detail

Neutral 54 Influences associated with visibility and examination touch the part of your chart governing standing.

Impact

Ranked

Label How Score

Education Teaching, schools, universities, or the arguments about how they should be run. Slow work with 

a long tail.

59.7

Cultural and spiritual work Institutions that carry meaning rather than services — temples, trusts, festivals, the arts. 57.1

Young people Organising, coaching, mentoring. Influence that compounds over a longer horizon than any 

position you could hold.

31

Technology Building or governing the systems people end up depending on. Influence here arrives before 

anyone notices it was a choice.

25.8

All ranked

Label How Score

Education Teaching, schools, universities, or the arguments about how they should be run. Slow work with 

a long tail.

59.7

Cultural and spiritual work Institutions that carry meaning rather than services — temples, trusts, festivals, the arts. 57.1

Young people Organising, coaching, mentoring. Influence that compounds over a longer horizon than any 

position you could hold.

31

Technology Building or governing the systems people end up depending on. Influence here arrives before 

anyone notices it was a choice.

25.8

Sample report. The birth details are made up. 12 / 35
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Label How Score

Social welfare Working for people with the least leverage. The area where results are hardest to claim and most 

worth producing.

23

Environment Land, water, air and the arguments about them. Long horizons and stubborn opposition; needs 

endurance more than eloquence.

23

Health and care Care, hospitals, public health. Demanding, unglamorous, and the area where competence is 

least substitutable.

19.1

Public administration Making the machinery work. Almost no recognition attaches to it and almost everything depends 

on it.

11.7

Business and enterprise Shaping how commerce works — trade bodies, standards, the rules everyone in a sector 

operates under.

10.4

Community development The neighbourhood-scale work — associations, local bodies, the things that visibly improve one 

place.

8

Primary Education

The areas where your chart suggests you could actually change something are 

education, cultural and spiritual work and young people. Influence is far easier to build 

where you already have something to say, and this is where your chart puts that.

Evidence

Impact Strength Detail

Positive 58 Several independent indications point toward education and cultural and spiritual work.

Career

Recommended Secondary

Recommended label Public life alongside a career

Ranked

Label How Score Band 

label

Public life alongside a career A profession that pays and a public role 

that does not — the arrangement most 

people who last actually have.

60.4 Good

Community leadership first, wider roles 

later

Starting local and staying there long 

enough to be good at it. The 

commonest route to anything larger, 

and the one most people try to skip.

51 Moderate

Public life as your primary work Public responsibility as the main thing 

you do, with income and identity both 

attached to it.

50 Moderate

Profession plus public service A specialist career with public service 

attached to it — boards, panels, 

professional bodies.

42.6 Moderate

Business first, public life from it Standing built on having run something 

successfully, then carried into public 

work. The credibility is real and it 

travels.

26.6 Developing

Sample report. The birth details are made up. 13 / 35
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Your chart supports public life alongside a career rather than instead of one. That is the 

arrangement most people who last actually have — the profession pays, and the 

independence it buys is what makes the public role worth anything.

Note
One thing worth stating regardless of the ranking: depending on public life for your income 

changes every decision you make in it, and rarely for the better. The people who hold a position 

most freely are usually the ones who could afford to lose it.

Evidence

Impact Strength Detail

Neutral 54 The parts of your chart governing work, partnership and networks were read together to compare 

arrangements.

Business

Indicated No

Dimensions

Label Score Band 

label

Business into public life 49.1 Moderate

Entrepreneurial leadership 51 Moderate

Organisational influence 47 Moderate

Networking through business 49.1 Moderate

Your chart does not particularly connect commercial experience with public standing. 

Neither closes off the other — it means one would not do much of the work of the other 

for you.

Evidence —

Timing

Windows

Theme Start End Age from Age to Maha lord Antar lord Score

Recognition 2054-08-24 2055-06-30 63 64 Mercury Sun 41.8

Contest 2056-11-28 2057-11-25 66 67 Mercury Mars 41.8

Contest 2026-01-28 2027-01-04 35 36 Jupiter Mars 39.8

Goodwill 2051-10-24 2054-08-24 61 63 Mercury Venus 36.5

Theme Independent factors Confidence Theme text Kind Opportunity Caution

Recognition 3 Good a period classically 

associated with visibility 

and formal standing

Recognition The clearest stretch for 

stepping forward and 

being seen.

Visibility 

invites 

examination; 

assume 

it.

Sample report. The birth details are made up. 14 / 35
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Theme Independent factors Confidence Theme text Kind Opportunity Caution

Contest 3 Good an active period suiting 

competition and direct 

effort

Contest Well suited to a campaign 

or a contested position.

Directness 

costs 

allies 

as 

fast 

as 

it 

wins 

arguments.

Contest 3 Good an active period suiting 

competition and direct 

effort

Contest Well suited to a campaign 

or a contested position.

Directness 

costs 

allies 

as 

fast 

as 

it 

wins 

arguments.

Goodwill 2 Moderate a period favouring 

popularity and pleasant 

relations

Growth Good for widening a circle 

and repairing 

relationships.

Being 

liked 

is 

not 

the 

same 

as 

being 

backed.

Timeline

Theme Start End Age from Age to Score Confidence Opportunity

Contest 2026-01-28 2027-01-04 35 36 39.8 Good Well 

suited 

to 

a 

campaign 

or 

a 

contested 

position.

Unconventional rise 2027-01-04 2029-05-30 36 38 16 Low Unusual 

openings 

appear; 

conventional 

routes 

matter 

less.

Communication 2032-06-02 2035-02-10 41 44 11.9 Low Well 

suited 

to 

communication 

work 

and 

to 

building 

coalitions.

Goodwill 2036-03-21 2039-05-22 45 48 18.5 Low Good 

for 

widening 

a 

Sample report. The birth details are made up. 15 / 35
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Theme Start End Age from Age to Score Confidence Opportunity

circle 

and 

repairing 

relationships.

Recognition 2039-05-22 2040-05-03 48 49 23.8 Moderate The 

clearest 

stretch 

for 

stepping 

forward 

and 

being 

seen.

Contest 2041-12-02 2043-01-11 51 52 23.8 Moderate Well 

suited 

to 

a 

campaign 

or 

a 

contested 

position.

Growth and support 2045-11-17 2048-05-30 55 57 10.6 Low The 

strongest 

stretch 

for 

building 

support 

and 

finding 

backers.

Communication 2048-05-30 2050-10-27 57 60 29.9 Low Well 

suited 

to 

communication 

work 

and 

to 

building 

coalitions.

Withdrawal 2050-10-27 2051-10-24 60 61 18 Low Good 

for 

reassessing 

rather 

than 

advancing.

Goodwill 2051-10-24 2054-08-24 61 63 36.5 Moderate Good 

for 

widening 

a 

circle 

and 

repairing 

relationships.

Theme Caution

Contest Directness costs allies as fast as it wins arguments.

Unconventional rise What rises quickly here is rarely consolidated as fast.

Communication Activity can substitute for direction.
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Theme Caution

Goodwill Being liked is not the same as being backed.

Recognition Visibility invites examination; assume it.

Contest Directness costs allies as fast as it wins arguments.

Growth and support Goodwill can be mistaken for commitment.

Communication Activity can substitute for direction.

Withdrawal Disengagement can go further than intended.

Goodwill Being liked is not the same as being backed.

Phases

Label Window Start End Age from Age to Score Confidence

Early leadership — — — — — — Low

First public recognition — — — — — — Low

Organisational growth Start: 2032-06-02; End: 

2035-02-10; Age from: 41; Age 

to: 44

2032-06-02 2035-02-10 41 44 11.9 Low

Major leadership opportunity Start: 2039-05-22; End: 

2040-05-03; Age from: 48; Age 

to: 49

2039-05-22 2040-05-03 48 49 23.8 Moderate

Peak influence Start: 2054-08-24; End: 

2055-06-30; Age from: 63; Age 

to: 64

2054-08-24 2055-06-30 63 64 41.8 Good

Long-term public role Start: 2062-09-19; End: 

2065-05-30; Age from: 71; Age 

to: 74

2062-09-19 2065-05-30 71 74 18 Low

Label Theme Opportunity Caution

Early leadership Not clearly indicated — —

First public recognition Not clearly indicated — —

Organisational growth Communication Well suited to communication work and to building coalitions. Activity 

can 

substitute 

for 

direction.

Major leadership opportunity Recognition The clearest stretch for stepping forward and being seen. Visibility 

invites 

examination; 

assume 

it.

Peak influence Recognition The clearest stretch for stepping forward and being seen. Visibility 

invites 

examination; 

assume 

it.

Long-term public role Consolidation What is built here holds. Good for organisational responsibility. Progress 

is 

slow 

enough 

to 

feel 

absent; 

judge 

it 

by 
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Label Theme Opportunity Caution

the 

year.

Peak

Start 2054-08-24

End 2055-06-30

Age from 63

Age to 64

Maha lord Mercury

Antar lord Sun

41.8 Score

Independent factors 3

Confidence Good

Theme Recognition

Theme text a period classically associated with visibility and formal standing

Kind Recognition

Opportunity The clearest stretch for stepping forward and being seen.

CAUTION

Visibility invites examination; assume it.

Secondary

Start 2056-11-28

End 2057-11-25

Age from 66

Age to 67

Maha lord Mercury

Antar lord Mars

41.8 Score

Independent factors 3

Confidence Good

Theme Contest

Theme text an active period suiting competition and direct effort

Kind Contest

Opportunity Well suited to a campaign or a contested position.

CAUTION
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Directness costs allies as fast as it wins arguments.

The stretch from 24/08/2054 to 30/06/2055 (age 63 to 64) appears supportive for public 

competition, visibility and leadership opportunities. Its theme is recognition: a period 

classically associated with visibility and formal standing. Confidence in this window is 

good. A secondary period runs 28/11/2056 to 25/11/2057 (age 66 to 67). These describe 

conditions rather than results. No reading can tell you how a contest ends, and anyone 

who says otherwise is guessing with your time.

Note
These are favourable periods, not outcomes. A chart can suggest when conditions support visibility 

and competition; it cannot say what any contest produces, and no reading anywhere can. The rows 

show the actual periods your chart identifies rather than a year-by-year figure, because the method 

does not have that resolution.

Evidence

Impact Strength Detail

Positive 58 Periods engaging the parts of your chart governing standing and networks were identified.

Combined timing

Recommendations

Label Window Statement

Best period to step into public life — Your chart 

does not 

single out a 

period for 

getting 

involved — a 

committee, 

an 

association, 

anything 

with people 

and a 

purpose. 

Almost 

nobody 

starts at the 

level they 

end at, and 

the first step 

is smaller 

than people 

expect.

Best period to take organisational responsibility Start: 2032-06-02; End: 2035-02-10; Age from: 41; Age to: 44 Taking on a 

role inside 

an 

organisation 

fits 

02/06/2032 

to 

10/02/2035 

(age 41 to 

44). This is 
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Label Window Statement

where most 

durable 

public 

influence is 

actually 

built.

Best period for a contested role Start: 2039-05-22; End: 2040-05-03; Age from: 48; Age to: 49 22/05/2039 

to 

03/05/2040 

(age 48 to 

49) appears 

supportive 

for public 

competition, 

visibility and 

leadership 

opportunities. 

That 

describes 

conditions 

rather than 

a result — 

no reading 

can tell you 

how a 

contest 

ends.

Best period to move for public growth Start: 2039-05-22; End: 2040-05-03; Age from: 48; Age to: 49 If a move is 

being 

considered 

for these 

reasons, 

aligning it 

with that 

stretch 

matters. 

Arriving well 

before a 

supportive 

period 

means 

spending it 

as an 

unknown, 

which is the 

cost this 

decision 

usually 

underestimates.

Best period to widen your reach geographically Start: 2054-08-24; End: 2055-06-30; Age from: 63; Age to: 64 Extending 

influence 

beyond 

where you 

built it suits 

your 

strongest 

stretch. It 

works 

considerably 

better from 

an 

established 
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Label Window Statement

base than 

instead of 

one.

These combine the public-life periods with the location reading. Direction and year are 

separate questions, and something right in principle can still be wrong this year.

Relocation

Verdict Domestic

Label Another place in your own country may suit public life better

Scores · Stay 57.1

Scores · Domestic 74

Scores · Foreign 42.7

Ranked

Label Score Band 

label

Another city or region at home 74 Strong

Where you are now 57.1 Good

Another country 42.7 Moderate

Dimensions

Label Stay Domestic Foreign Best Best label

Leadership 52.9 62.2 47.8 Domestic Another city or region at home

Popularity 43.1 48.1 41.7 Domestic Another city or region at home

Networking 51.4 38.4 30.4 Stay Where you are now

Political opportunity 64.2 74.3 58.4 Domestic Another city or region at home

Public visibility 47 57.9 39 Domestic Another city or region at home

Administrative opportunity 47 53.7 44.8 Domestic Another city or region at home

Reasons
• a chart that ties your standing to movement rather than to a fixed base

• a home base that has given you less support than it has asked of you

Questions

Question Score Band label Answer

Can your public influence grow where you are now? 57.1 Good How 

well 

your 

current 

place 

supports 

standing, 

networks 

and 

visibility. 

A 
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Question Score Band label Answer

high 

figure 

here 

is 

worth 

more 

than 

it 

looks: 

it 

is 

the 

only 

option 

where 

the 

relationships 

you 

already 

have 

keep 

counting.

Would another city in your country suit public life 

better?

74 Strong This 

compares 

a 

domestic 

move 

against 

staying. 

What 

changes 

is 

the 

institutional 

environment 

and 

who 

you 

are 

in 

a 

room 

with 

— 

which 

for 

public 

life 

matters 

considerably 

more 

than 

the 

size 

of 

the 

place.

Would another state or region suit you better? 74 Strong Your 

chart 

distinguishes 

here 

from 

elsewhere, 
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Question Score Band label Answer

but 

not 

the 

next 

city 

from 

the 

next 

region 

— 

the 

method 

does 

not 

have 

that 

resolution 

and 

a 

different 

figure 

would 

be 

inventing 

it. 

The 

ranked 

cities 

further 

on 

are 

where 

that 

distinction 

actually 

gets 

made.

Would another country suit public life better? 42.7 Moderate Public 

life 

abroad 

means 

building 

standing 

among 

people 

who 

have 

no 

reason 

to 

know 

you, 

inside 

an 

institutional 

culture 

you 

did 

not 

grow 

up 

in. 

It 
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Question Score Band label Answer

happens 

and 

it 

is 

genuinely 

rare, 

which 

is 

why 

this 

figure 

starts 

lower 

than 

the 

others 

rather 

than 

higher.

Would a new location improve your networking? 51.4 Moderate Almost 

certainly 

not, 

and 

this 

is 

the 

finding 

most 

worth 

taking 

seriously. 

Networking 

is 

the 

one 

dimension 

a 

move 

reliably 

damages: 

the 

network 

is 

the 

asset, 

it 

took 

years, 

and 

none 

of 

it 

comes 

with 

you. 

Every 

relocation 

pitch 

claims 

the 

opposite.

Would a new location improve your public visibility? 57.9 Good Visibility 

is 
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Question Score Band label Answer

the 

dimension 

that 

most 

often 

does 

improve 

with 

a 

move 

— 

a 

bigger 

stage 

is 

a 

real 

thing. 

It 

is 

also 

the 

one 

people 

overweight, 

because 

being 

seen 

by 

more 

people 

is 

not 

the 

same 

as 

being 

backed 

by 

any 

of 

them.

Would a new location improve leadership 

opportunities?

74.3 Strong Openings 

are 

partly 

a 

function 

of 

where 

you 

are: 

some 

places 

have 

more 

positions 

and 

more 

competition 

for 

each. 

This 

reads 
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Question Score Band label Answer

whether 

your 

chart 

specifically 

benefits 

from 

that 

trade.

A move within your own country appears more supportive of public influence than 

either staying or going abroad. What drives it is a chart that ties your standing to 

movement rather than to a fixed base and a home base that has given you less support 

than it has asked of you. Read that alongside the networking figure below before acting 

on it.

Note
Worth saying plainly, because most reports of this kind do not: a bigger city is not automatically 

better for public life, and a capital is often worse. Influence is built on a network, and a network is 

the one asset that does not travel with you. Someone who moves at forty starts again in the only 

currency that matters here, against people who never left. That trade is sometimes worth making 

and it is never free.

Evidence

Impact Strength Detail

Neutral 56 The influence governing your standing sits in a part of the chart associated with movement and 

distance.

Cities

Ranked

City State Country Score Distance km Confidence

Mecca — Saudi Arabia 89.6 3832.7 Moderate

Moscow — Russia 87 4342.5 Moderate

Mombasa — Kenya 86.6 5410.3 Moderate

Busan — South Korea 85.3 4895.8 Moderate

Cebu — Philippines 76.2 5257.9 Moderate

Comparison

City Country Overall Distance km Confidence Leadership Networking Career support

Mecca Saudi Arabia 89.6 3832.7 Moderate 89.6 — —

Moscow Russia 87 4342.5 Moderate 87 85.3 80.3

Mombasa Kenya 86.6 5410.3 Moderate 86.6 — —

Busan South Korea 85.3 4895.8 Moderate 85.3 — —

Cebu Philippines 76.2 5257.9 Moderate 76.2 — —

City Social impact Popularity Political opportunity Visibility Long term Timing

Mecca — — 89.6 89.6 — Moderate
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City Social impact Popularity Political opportunity Visibility Long term Timing

Moscow — — 87 87 80.3 Moderate

Mombasa — — 86.6 86.6 — Moderate

Busan — — 85.3 85.3 — Moderate

Cebu — 80.9 76.2 76.2 — Moderate

By goal

Question Goal Goal label City Country Score

Best city for a public or political career Career Public standing Mecca Saudi Arabia 89.6

Best city for public visibility Career Public standing Mecca Saudi Arabia 89.6

Best city for networking Business Business and organisation Addis Ababa Ethiopia 87.5

Best city for leadership roles Career Public standing Mecca Saudi Arabia 89.6

Best city for administrative work Education Institutions and administration Medina Saudi Arabia 83

Best city for social impact Spiritual Social and community impact Sydney Australia 87.9

Best city for business alongside public life Business Business and organisation Addis Ababa Ethiopia 87.5

Best city for long-term public influence Career Public standing Mecca Saudi Arabia 89.6

For public life your chart favours Mecca, Moscow and Mombasa. Each was scored from 

your own birth chart for that specific place rather than chosen for its size or its politics, 

which is why the list may look nothing like the one you expected.

Note
Every place here was scored against your own birth details for that specific location. None was 

chosen for being a capital or a large city — those places are full of people who moved there for the 

same reason, which is precisely why they are hard. Expect this list to look unfamiliar; a list of the 

obvious cities would tell you nothing you could not have written yourself.

Evidence

Impact Strength Detail

Neutral 58 Locations were scored against your own birth chart for each specific place, not taken from any list of 

cities with a political reputation.

Family

Demanding No

Areas

Label Statement

Marriage and partnership A public role is easier when the person closest to you has agreed to it rather than absorbed it. 

That conversation is worth having explicitly and early — the resentment that builds otherwise is 

about not being asked, not about the hours.

Family time Time is the resource public life actually consumes, and it comes out of a fixed supply. Protecting a 

small, fixed, genuinely non-negotiable amount works considerably better than intending to be 

available generally.

Children Children of people in public roles carry a version of the exposure without having chosen it. Worth 

deciding deliberately how visible they are, before someone else decides for you.

Where you live Your chart does not tie your public role tightly to one place, which leaves more freedom about 

where you live than most people in a similar position have.
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Label Statement

Travel Nothing suggests unusual travel demands attached to a public role in your chart.

Work-life balance Your chart does not point to a public role large enough to destabilise ordinary life. That is worth 

appreciating rather than treating as a ceiling to escape.

Public life is paid for at home, and the people who pay did not choose it. The reading 

below is balanced rather than discouraging — the cost is real, it is manageable, and it is 

manageable mainly by being named in advance instead of discovered.

Evidence

Impact Strength Detail

Neutral 52 The parts of your chart governing home, partnership and children were read against the demands a 

public role makes.

Wealth

Ranked

Label Score How Band 

label

Through service work 48.2 Contribution that earns you standing 

rather than income. Whether that is 

affordable is a separate question and a real 

one.

Moderate

Through community standing 47.1 Reputation built locally over time. Slow, 

unpaid, and the most durable form of 

support there is.

Moderate

Through business 42 Building something commercial first, which 

pays for the independence a public role 

needs.

Moderate

Through professional success 42 A specialist career that funds itself and 

gives you something specific to be useful 

about.

Moderate

Through organisational networks 42 Institutional membership — bodies, 

boards, associations — which carry both 

resources and credibility.

Moderate

Primary Through service work

The route most likely to give you the standing and the resources a public role needs is 

through service work.

Note
This reads in one direction only, and deliberately: how resources you have earned might support a 

public role. It does not read the reverse, because the idea that a public position produces money is 

both false where things work and the exact mechanism by which they stop working. Nothing in this 

report suggests influence pays.

Evidence

Impact Strength Detail

Neutral 54 The parts of your chart governing resources, work and networks were read for how they might support 

a public role.
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Service

Indicated No

Ranked

Label Score Band 

label

Faith-based organisations 57.7 Good

Cultural work 50.8 Moderate

Education and teaching 49.7 Moderate

Charitable work 48.9 Moderate

All ranked

Label Score Band 

label

Faith-based organisations 57.7 Good

Cultural work 50.8 Moderate

Education and teaching 49.7 Moderate

Charitable work 48.9 Moderate

Community development 42.2 Moderate

Social service 39.6 Developing

Your chart does not particularly connect public influence with service, faith or 

charitable work. Any of them remains available as a choice; none reads as the route 

your standing would come through.

Evidence —

Guidance

Sections

Developing as a leader

Items
• Take a small role and finish it properly before taking a larger one. Almost everyone who lasts in 

public life did something unglamorous competently first, and almost everyone who does not, did 

not.

• Build a role around decision-making, which is where your chart is strongest. Capable people 

usually go wrong by spreading evenly rather than by lacking anything.

Communicating better

Items
• Prepare the first ninety seconds and the last thirty of anything you say publicly. The middle looks 

after itself; those two do not.

• Speaking is a strength for you, which carries its own risk: fluency is easily mistaken for having 

thought something through, including by you.

• Learn to say "I do not know" in public without flinching. It costs far less than being caught having 

guessed, and it is one of the few things that reliably builds credibility.
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Building a network

Items
• Networks come reasonably naturally to you. The discipline worth adding is keeping the ones that 

are not immediately useful; those are the ones that matter in ten years.

• Be useful to people before you need anything. A relationship that begins with an ask is a 

transaction, and transactions do not survive the first time you lose.

Managing how you are seen

Items
• Be the same person in every room. Managing an image is exhausting and eventually fails; being 

consistent is neither.

• Your chart suggests you attract more examination than average. Assume everything you write 

will eventually be read by someone unsympathetic, and write accordingly — not cautiously, just 

deliberately.

Building a team

Items
• Recruit for the thing you are worst at, not for the thing you enjoy discussing. Most public failures 

are competence gaps that everyone involved found boring.

• Keep at least one person who will tell you when you are wrong, and protect their standing when 

they do. That role disappears quietly the first time it is punished.

Handling criticism

Items
• Separate criticism that is about the work from criticism that is about you. Both hurt; only the first 

is information.

• You handle opposition better than most, which has its own hazard — people who absorb criticism 

easily also filter out the accurate criticism along with the rest.

Reputation over the long run

Items
• Correct your own mistakes before anyone else has to. It is the cheapest reputation management 

there is and almost nobody does it.

• A reputation is built at the speed of years and lost at the speed of an afternoon. The asymmetry is 

not fair and it is not going to change.

Community involvement

Items
• Whatever level you end up operating at, keep doing something local and unglamorous. It is the 

only reliable protection against losing contact with what people actually experience, and 

everyone who loses it lost it gradually.

The guidance below follows from the readings above rather than from a separate 

calculation, so it should not contradict them. Much of it is craft rather than astrology, 

said plainly, because the honest answer to how you handle criticism or build a team is 

the same whatever anybody's chart says.

Note
None of this takes a side. This report has no view on what you should believe, which party or 

movement suits you, or how any public question ought to be decided — those are yours, and a chart 

has nothing whatever to say about them.
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Remedies

Entries

Name Practice Why

Practice associated with Saturn Traditional practice is to chant "Om Shanaye Namah" on Saturdays, to feed or clothe people 

who work with their hands, and to keep commitments exactly.

Saturn 

is 

the 

classical 

significator 

for 

endurance, 

responsibility 

and 

institutional 

work.

Service practice Traditional practice is regular unpublicised service — feeding people, teaching, or work for a 

community body — done without attaching your name to it.

Classical 

texts 

associate 

service 

given 

without 

recognition 

with 

the 

part 

of 

the 

chart 

governing 

lasting 

standing. 

It 

is 

also, 

independently, 

how 

public 

credibility 

is 

genuinely 

built.

General practice Traditional practice across most rulesets is charity, quiet devotion on the day associated with 

your strongest influence, and keeping your word in small matters.

This 

suits 

every 

chart 

and 

costs 

nothing.

Note
These are traditional astrological practices, offered as practice and nothing more. No practice 

produces an election result, an office or an appointment — those are decided by voters and 

institutions, and anyone who tells you a ritual moves them is selling something expensive. 

Gemstones are deliberately not recommended here: they cost real money and should only ever 

follow a proper consultation.
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Summary

Public life 38.2

Outlook Influence within a circle rather than a crowd

Leadership 52.9

Popularity 43.1

Political potential 64.2

Political band Moderate

Networking 51.4

Public speaking 60.2

Administrative 47

Social impact 55.3

Relocation score 74

Relocation scores · Stay 57.1

Relocation scores · Domestic 74

Relocation scores · Foreign 42.7

Level Public leadership

Best path Public life alongside a career

Best style Community and youth leadership

Best impact area Education

Best location Mecca, Saudi Arabia

Best period · Start 2054-08-24

Best period · End 2055-06-30

Best relocation period · Start 2054-08-24

Best relocation period · End 2055-06-30

Strongest quality Decision-making

Main challenge Popularity

Overall, your chart reads as: influence within a circle rather than a crowd. Public life 

does not read as a natural fit in your chart. That is not a judgement about ability — it 

means nothing here is pulling you toward an audience, so any public role would be a 

decision rather than a direction. Plenty of people do that successfully and dislike every 

minute of it. The styles of leadership your chart supports most are community and youth 

leadership, administrative leadership and social advocacy. These describe HOW you 

would operate rather than what you would stand for — a chart has nothing to say about 

the second, and neither does this report. Leadership potential reads as moderate, and 

within that your strongest facets are decision-making and strategic thinking. Your chart 

carries moderate indications for public responsibility. Real, and sitting alongside a life 

that does not require an audience rather than demanding one. The level your chart most 

clearly supports is public leadership — a role where people who do not know you 

personally are affected by what you decide. That is a genuine step up in both reach and 

scrutiny. Your chart supports public life alongside a career rather than instead of one. 

That is the arrangement most people who last actually have — the profession pays, and 

the independence it buys is what makes the public role worth anything. A move within 
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your own country appears more supportive of public influence than either staying or 

going abroad. What drives it is a chart that ties your standing to movement rather than 

to a fixed base and a home base that has given you less support than it has asked of you. 

Read that alongside the networking figure below before acting on it. For public life your 

chart favours Mecca, Moscow and Mombasa. Each was scored from your own birth 

chart for that specific place rather than chosen for its size or its politics, which is why 

the list may look nothing like the one you expected. The stretch from 24/08/2054 to 

30/06/2055 (age 63 to 64) appears supportive for public competition, visibility and 

leadership opportunities. Its theme is recognition: a period classically associated with 

visibility and formal standing. Confidence in this window is good. A secondary period 

runs 28/11/2056 to 25/11/2057 (age 66 to 67). These describe conditions rather than 

results. No reading can tell you how a contest ends, and anyone who says otherwise is 

guessing with your time. This is an astrological reading about leadership and public life. 

No reading can promise an election result, a public office or an appointment — those are 

decided by voters, institutions and a great deal of work, none of which a chart can see. 

Nothing here refers to any real person, and nothing here favours any party, movement 

or position: the reading describes how you might operate in public life, never what you 

should believe.

Confidence

Level High

Note Several independent methods agree, which is the most dependable 

kind of reading.

Methods resolved

d1 d10 Dasha Relocation

Conflicting indicators No

Evidence

Impact Strength Detail

Positive 62 2 genuine connections were found between your chart's main areas of life and the parts governing 

standing and networks.

Positive 58.9 Community and youth leadership is supported by 4 independent indications.

Positive 58 2 independent indications support public communication.

Positive 58 Administrative leadership is supported by 3 independent indications.

Positive 58 Several independent indications support public leadership roles and policy work.

Positive 58 Several independent indications point toward education and cultural and spiritual work.

Positive 58 Periods engaging the parts of your chart governing standing and networks were identified.

Neutral 58 Locations were scored against your own birth chart for each specific place, not taken from any list of 

cities with a political reputation.

Neutral 56 The influence governing your standing sits in a part of the chart associated with movement and 

distance.

Neutral 54 Influences associated with visibility and examination touch the part of your chart governing standing.
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Impact Strength Detail

Neutral 54 The parts of your chart governing work, partnership and networks were read together to compare 

arrangements.

Neutral 54 The parts of your chart governing resources, work and networks were read for how they might support 

a public role.

Neutral 52 The supporting chart used for professional standing was read alongside your main chart.

Neutral 52 The parts of your chart governing home, partnership and children were read against the demands a 

public role makes.
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